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Knowledge Network Corporation 
EDIA Committee 
Terms of Reference  

 
The Committee 

 
• The Committee consists of at least four members of the Board. 
• The Chair of the Board can participate as an ex-officio (non-voting) member. 

• The Director of Government Relations and Communications provides staff support to the Committee. 
• The Chair of the Committee is recommended by the Board Chair and approved by the Board of 

Directors. 
 
Objectives 

 
• To ensure Knowledge Network's Equity, Diversity and Inclusion Action Plan promotes equity, diversity 

and inclusion. 
• To assist the Board, President and CEO in ensuring the principles of equity, diversity and inclusion are 

reflected and implemented in Knowledge Network's internal operations and policies, its programming, 
and our community, audience and industry engagement, with a focus on dismantling barriers for 
Indigenous, racialized, LGBTQ25+, people with disabilities, women and other equity deserving groups. 

 
Responsibilities  

 
• To ensure Knowledge Network engages with industry organizations-especially those representing the 

views of IBPOC and other communities who have been marginalized-to share and implement ideas, 
information and best practices that advance greater equity, diversity, and inclusion. 

• To ensure Knowledge Network seeks input from community and the creative industry on a regular 
basis on Knowledge Network's policies and goals of equity, diversity, and inclusion and any other 
issues of concern for equity-deserving community members. 

• To advise the Board on opportunities and practices that will support and advance Knowledge 
Network's equity, diversity, and inclusion goals. 

• Review and make recommendations to the Board to expand and strengthen Knowledge Network's 
Equity, Diversity, and Inclusion Action Plan on a timely basis. 

 
Reporting 

 
• The Committee will report to the Board at each Board meeting and advise on and approve progress 

reports of the Equity, Diversity and Inclusion Action Plan. 
OR 

• Review and make recommendations to the Board with respect to equity, diversity and inclusion 
information including the annual progress report on Knowledge Network's equity, diversity and 
inclusion action plan. 

 
 
 



 

 

 
Quorum  
The quorum necessary for the conduct of business is a majority of committee members. 
 

 
APPROVED on April 10, 2025                  

 
  
 

Chair, Knowledge Network 
Corporation  

Chair, EDIA 
Committee 

Next review: 2026 
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Knowledge Network Corporation 
Human Resources Committee 
Terms of Reference  
 

The Committee 
• The Committee consists of all members of the Board. 
• The Chair of the Board is the Chair of the Committee. 

• The Director of Human Resources provides staff support to the Committee. 
 

Objectives 
• To fulfill the Board's oversight responsibilities relating to the human resource matters of the 

Knowledge Network Corporation. 
 
Responsibilities  

• Oversees the performance evaluation process for the President & CEO and receives annual reports on 
the CEO's performance relative to stated goals and objectives. 

• Oversees the President & CEO's compensation including salary, benefits, and other remuneration. 
• Oversees the succession planning and recruitment process for the President & CEO. 
• Receive and monitor quarterly reports from the President & CEO on pertinent human resource issues 

affecting Knowledge Network Corporation. 
 
Quorum 
The quorum necessary for the conduct of business is a majority of committee members. 

 
 
APPROVED on this April 10, 2025 

 
 

 
Chair, Knowledge Network 
Corporation  

Chair, Human Resources 
Committee 

Next review: 2026 
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